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Zealand, Papua New Guinea, Peru, the Philippines, Russia, 
Singapore, Taiwan, Thailand and Vietnam.  Canada and the 
United States are transitional members and do not offer recip-
rocal entry arrangements but do provide fast-track immigration 
processing at major international airports. 

As of April 5, 2022, entry into Japan under the APEC Busi-
ness Travel Card scheme is suspended due to COVID-19.

2 Business Visitors

2.1 Can business visitors enter your jurisdiction under 
a relevant visa waiver programme?

Yes, business visitors from any of the 68 countries that have visa 
waiver agreements with Japan may enter Japan without a visa.  
The current list of countries can be found on the homepage of 
the Ministry of Foreign Affairs (https://www.mofa.go.jp/j_
info/visit/visa/short/novisa.html). 

As of April 5, 2022, entry under the visa waiver programme 
continues to be suspended due to COVID-19.  However, travel is 
possible for business travellers who have received pre-approval 
under the Entrants, Returnees Follow-up System (ERFS) and 
obtained a visa from the Japanese consulate or embassy with 
jurisdiction over the business traveller’s address in the business 
traveller’s home country or country of residence.

2.2 What is the maximum period for which business 
visitors can enter your jurisdiction?

The maximum period that can be granted for business visitors 
at a port of entry is 90 days.  This period is shorter for business 
visitors from Indonesia (15 days), Thailand (15 days), Brunei 
(14 days), and the United Arab Emirates (30 days) and can be 
extended up to three months for business visitors from Austria, 
Germany, Ireland, Liechtenstein, Mexico, Switzerland and the 
United Kingdom upon application.

Please see the Ministry of Foreign Affairs website at https://
www.mofa.go.jp/j_info/visit/visa/short/novisa.html for the most 
current information.

2.3 What activities are business visitors able to 
undertake?

In addition to permitted non-business-related activities, busi-
ness visitors may:
■	 inspect	or	visit	plants,	trade	fairs,	etc.;
■	 attend	 trainings,	 lectures, explanatory meetings, etc. 

conducted by educational institutions, businesses, etc.;

1 Introduction

1.1 What are the main sources of immigration law in 
your jurisdiction?

The Immigration Control and Refugee Recognition Act is the 
main source of immigration law in Japan.  It was enacted to 
establish rules regarding entry and departure procedures for 
Japanese citizens and foreign nationals, a residency management 
system for managing the residence of mid- to long-term foreign 
nationals, and procedures for refugee certification.  The Immi-
gration Control and Refugee Recognition Act is supplemented 
by detailed rules issued under ministerial ordinances promul-
gated by the Ministry of Justice and other ministries, treaties, 
and related laws.

1.2 What authorities administer the corporate 
immigration system in your jurisdiction?

The Japanese corporate immigration system is administered by 
two governmental agencies: the Immigration Services Agency, 
an affiliated agency of the Ministry of Justice; and the Japa-
nese consulates and embassies abroad, which operate under the 
Ministry of Foreign Affairs.

The Immigration Services Agency administers entries and 
departures as well as the residency management system for 
foreign nationals, including the adjudication of applications 
for work status.  Regional offices of the Immigration Services 
Agency issue a certificate of eligibility (COE) to the sponsors 
of successful applicants seeking to enter Japan, reflecting their 
determination that the applicant meets the requirements for the 
desired status, and Japanese consulates or embassies issue work 
visas based on that COE and their own independent screening.

1.3 Is your jurisdiction part of a multilateral agreement 
between countries (EU/NAFTA/MERCOSUR) which 
facilitates the movement of people between countries 
for employment purposes?

No, Japan is not a party to such a multilateral agreement but does 
participate in the Asia-Pacific Economic Cooperation (APEC) 
Business Travel Card scheme, which allows business travellers 
of member countries with a valid APEC business travel card and 
proper clearance to enter another member country, including 
Japan, without a visa for short-term business purposes.  Fully 
participating members include Australia, Brunei, Chile, China, 
Hong Kong, Indonesia, Japan, Korea, Malaysia, Mexico, New 

https://www.mofa.go.jp/j_info/visit/visa/short/novisa.html
https://www.mofa.go.jp/j_info/visit/visa/short/novisa.html
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■	 Any	 person that causes a foreign national to be under 
his or her control for the purpose of causing that foreign 
national to engage in unauthorised labour.

■	 Any	person	that	arranges	for	the	use	of	a	foreign	national	
in authorised labour as a business.

Foreign nationals engaged in the above may also be subject 
to deportation.

4 Corporate Immigration – General

4.1 Is there a system for registration of employers who 
wish to hire foreign nationals?

No, but employers of foreign nationals engaged in manual labour 
and residing in Japan under the “Specified Skilled Worker” 
status must register as a member of their industry association 
with the relevant governmental ministry.

4.2 Do employers who hire foreign nationals have 
ongoing duties to ensure immigration compliance?

Yes, employers are required to report the hiring and termination 
of foreign nationals to the Japanese labour authorities, who will 
then transfer such information to the immigration authorities.  
Employers of Technical Interns and Specified Skilled Workers 
are also subject to ongoing reporting and internal compliance 
requirements.

4.3 Are employers who hire foreign nationals required 
to show a commitment to train or up-skill local workers?

No such requirement exists in Japan.

4.4 Are employers who hire foreign nationals required 
to pay government charges and fees which contribute 
towards the training or up-skilling of local workers?

No such requirement exists in Japan.

4.5 Do the immigration authorities undertake routine 
inspections of employers who sponsor foreign nationals, 
to verify immigration compliance?

Yes, the immigration authorities undertake routine inspections 
of employers sponsoring Technical Interns and Specified Skilled 
Workers.  The immigration authorities also conduct inspections 
of employers in connection with applications for COE, applica-
tions for extension of period of stay, and applications for change 
of status as well as situations involving revocation of status, etc.

4.6 Do the immigration authorities maintain a list 
of skilled occupations which may be filled by foreign 
nationals?

Yes, the Immigration Services Agency maintains a list of job 
categories which may be filled by skilled foreign national Tech-
nical Interns or Specified Skilled Workers.

4.7 Is there a recognition that some occupations may 
be in short supply and do special exemptions apply to 
certain sectors and occupations?

Yes, the Japanese government has recognised a labour shortage 
in the following industries, where it permits skilled labour by 

■	 give	lectures	or	speeches for no compensation;
■	 participate	in	conferences	or	other	gatherings;	and
■	 liaise	with	business	contacts,	attend	business	meetings	and	

negotiations, sign contracts, provide after-sale services, 
conduct marketing research and engage in other short-
term commercial activities,

but may not work in Japan.

2.4 Are there any special visitor categories which will 
enable business visitors to undertake work or provide 
services for a temporary period?

No, business visitors are only permitted to engage in the limited 
activities set forth in question 2.3 and may not work in Japan.

2.5 Can business visitors receive short-term training?

Yes, business visitors can receive short-term training as a “Tempo-
rary Visitor” or “Trainee”.  If the business visitor is to be paid 
for the training or involved in on-the-job training for an organ-
isation in the private sector, the business visitor should consider 
applying for work status as a “Technical Intern”, “Intra-company 
Transferee”, or “Engineer/Specialist in Humanities/International 
Services”.

3 Immigration Compliance and Illegal 
Working

3.1 Do the national authorities in your jurisdiction 
operate a system of compliance inspections of 
employers who regularly employ foreign nationals?

Yes, the immigration authorities conduct inspections of 
employers in connection with applications for COE, applica-
tions for extension of period of stay, and applications for change 
of status as well as situations involving revocation of status, etc.  
Like other ongoing concerns, employers may also be subject 
to inspection by labour, tax and other governmental authori-
ties.  Failure to comply with applicable laws and regulations can 
negatively impact the ability of an employer to sponsor foreign 
nationals in the future.

3.2 What are the rules on the prevention of illegal 
working?

Employers may not employ undocumented foreign nationals, 
overstayers, or foreign nationals lacking the required work 
status or other status of residence and may not cause a foreign 
national to engage in work beyond the scope of their work status 
or other status of residence.

3.3 What are the penalties for organisations found to 
be employing foreign nationals without permission to 
work?

Organisations that employ foreign nationals without the 
required work status or other status of residence may be subject 
to a fine of up to JPY 3 million.  The following individuals may 
also be subject to up to three years’ imprisonment, a fine of up 
to JPY 3 million, or both.
■	 Any	 person	 that	 causes	 a	 foreign	 national	 to	 engage	 in	

unauthorised labour.
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4.14 Does the work permit system require the 
sponsoring employer to have a physical office space at 
which employees are required to be physically present?

A sponsoring employer must have a physical office, but some 
employees may not need to be physically present at the spon-
soring employer’s office depending on the type of work they are 
engaged in.

4.15 Does the work permit system allow employees who 
hold work permits to work remotely including work from 
home?

Remote work may be possible in certain circumstances, but 
applications involving remote work are adjudicated on a case-
by-case basis and are not permitted as a general matter.

5 Non-Sponsored Highly Skilled, Excep-
tional or Extraordinary Talent Visas

5.1 Is there an immigration category which covers 
highly skilled individuals (including those who are not 
sponsored by a company)?

Yes, foreign nationals with sufficient points under the associ-
ated point system may apply for work status as a “Highly Skilled 
Professional”.  This status confers various benefits on highly 
skilled foreign professionals working in Japan, including a 
longer period of stay and a shorter path to permanent residence, 
but requires a sponsor.

5.2 Is there an immigration category which allows 
those with exceptional or extraordinary talent in their 
specialist field to obtain a work visa?

Talented foreign nationals may be able to work in Japan under 
the “Artist” or “Entertainer” status.

6 Remote Working Visas

6.1 Is there a visa category which allows employees of 
overseas companies who remain employed outside your 
jurisdiction to work remotely in your jurisdiction without 
the need to obtain a standard work permit?

No, a foreign national may not work in Japan without the appro-
priate status.  Business visitors are only permitted to engage in 
the limited activities set forth in question 2.3.

6.2 To what extent do your visitor rules explicitly 
permit temporary remote working, for example where 
the employee of a foreign company cannot leave your 
territory due to health or other emergencies?

Foreign nationals visiting Japan may apply for an extension in 
the event of unavoidable health or other emergencies, but these 
applications are closely scrutinised and extensions generally do 
not permit work in Japan.

As of April 5, 2022, foreign nationals unable to return to their 
home countries due to flight unavailability arising from the 
COVID-19 pandemic may apply for special status to remain in 
Japan and work on a part-time basis.

foreign nationals with Specified Skilled Worker status: nursing 
care; building cleaning; machine parts and tooling; industrial 
machinery; electronics and information; construction; ship-
building and machinery; automobile repair and maintenance; 
aviation;  hospitality; agriculture; fishery; food and beverages; 
and food service.

4.8 Are there annual quotas for different types of 
employment-related work permits or visas?

Yes, there are annual quotas for Specified Skilled Workers.

4.9 Are there restrictions on the number of foreign 
workers an employer may sponsor, in relation to 
a maximum percentage of foreign workers in the 
employer’s workforce?

Not generally; however, employers of Technical Interns are 
limited to employing only those that they can adequately super-
vise, and there are limits on the number of Specified Skilled 
Workers that may be employed in some industries.

4.10 Are employees who are sponsored to work in 
your jurisdiction required to demonstrate language 
proficiency?

Yes, foreign nationals must demonstrate a certain level of profi-
ciency in Japanese to qualify as a Specified Skilled Worker or a 
care worker working under the status of Technical Intern.

4.11 Are employees who are sponsored to work in your 
jurisdiction required to undergo medical examinations 
before being admitted?

No, other than employees applying for status as a Specified Skilled 
Worker or Technical Intern, employees are not required to undergo 
any medical examinations before being admitted into Japan.  
However, once admitted, Japanese labour law requires employers 
to oblige their employees to undergo an annual mandatory health 
check and requires employees to undergo such health check.

4.12 Are employees who are sponsored to work in your 
jurisdiction required to have medical insurance or are 
they entitled to any free public medical services?

As a general rule, all foreign nationals working in Japan for a 
period exceeding three months are required to enrol in the Japa-
nese national health insurance plan.  Premiums are calculated on 
a sliding scale based on salary.

4.13 Does the work permit system allow employees who 
hold work permits to be seconded to a client site?

Secondment is possible in many cases, depending on the work 
status or other status of residence of the foreign national and the 
type of activities that person will be engaged in at the second-
ment site.  The secondee may only engage in activities permitted 
under such status.  The secondment must also meet all legal 
requirements, including the requirement that the secondee be 
employed and paid by the sponsor or dispatching company and 
supervised by the receiving company.
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9.3 What conditions must the employer fulfil in order 
to obtain a work permit for an intra-company group 
employee?

The employee must have been engaged in work that falls under 
the Engineer/Specialist in Humanities/International Services 
status for the sending organisation for at least one year imme-
diately prior to transfer to Japan, the employee must engage in 
such work after transferring to Japan, and the employee must 
be paid a salary equal to or greater than a Japanese employee 
engaged in the same work as the employee.

9.4 What is the process for obtaining a work permit for 
an intra-company group employee?

To obtain work status as an Intra-company Transferee, the 
receiving organisation should follow the process set forth in 
question 9.5.  The employee can then enter Japan by submitting 
the COE and visa issued through that process together with his 
or her passport at the port of entry and obtain a residence card, 
which will serve as the employee’s permission to live and work 
in Japan.

9.5 What is the process for the employee to obtain a 
visa under the intra-company group transfer category?

To obtain a visa as an Intra-company Transferee, the receiving 
organisation should first apply for a COE at a regional office 
of the Immigration Services Agency in Japan.  Once the COE 
is issued, the receiving organisation should send it to the trans-
feree abroad, who should then apply for a visa to enter Japan 
at the Japanese consulate or embassy with jurisdiction over the 
transferee’s address in the transferee’s home country or country 
of residence.

As of April 5, 2022, pre-approval under the ERFS is also 
required to obtain this visa and other work visas.

9.6 How long does the process of obtaining the work 
permit and initial visa take?

It generally takes one to three months for a regional office of 
the Immigration Services Agency to adjudicate an application 
for COE, a few days for the physical COE to be delivered to the 
receiving organisation, a few days to a week to send the physical 
COE to the transferee abroad, a few days to receive pre-approval 
under the ERFS (required as of April 5, 2022), and a few days up 
to two weeks following application with a Japanese consulate or 
embassy abroad to receive a visa to enter Japan.

9.7 Is there a maximum period of validity for initial 
intra company transfer visas, can they be extended and 
is there a maximum period of stay in this category?

The maximum initial period of stay for an Intra-company Trans-
feree is five years but may be extended as necessary.  Work visas, 
including Intra-company Transfer visas, are used to enter Japan 
and are generally only valid for three months following the issu-
ance date.  Foreign nationals approved to work in Japan for a 
period of longer than three months are issued a “residence card” 
upon or soon after entering Japan reflecting the foreign nation-
al’s work status and period of stay.

7 Investment or Establishment Work 
Permits

7.1 Is there an immigration category which permits 
employees to be authorised to work based on investment 
into, or setting up a subsidiary or corporate presence in, 
your jurisdiction?

Yes, a foreign national may obtain “Business Manager” status 
by setting up and managing a subsidiary or corporate presence 
in Japan.  This status requires a physical office, a feasible busi-
ness plan, and, in most cases, a sizeable investment, and requires 
the foreign national to actively participate in the operations and 
management of the entity.

8 Temporary Work Permits

8.1 Is there an immigration category permitting the 
hiring of temporary workers for exchanges, career 
development, internships or other non-economic 
purposes?

Foreign nationals can engage in non-paid exchanges, career devel-
opment and internships through status as a “Trainee”, “Cultural 
Activities” or “Temporary Visitor”.  The Trainee status is avail-
able to foreign nationals who will use the skills and know-how 
acquired in Japan in their home country after the end of their 
training period.  The Cultural Activities and Temporary Visitor 
statuses are available for students enrolled in a foreign college 
or university who wish to participate in non-paid internships in 
Japan.  The Temporary Visitor status is appropriate for students 
participating in short internships of 90 days or less, while the 
Cultural Activities status is appropriate for longer internships.

8.2 Are there sector-specific temporary work permit 
categories which enable foreign workers to perform 
short-term temporary work?

No, there are no such sector-specific temporary work permit cate-
gories; however, in most cases, three-month work status is avail-
able for foreign nationals who wish to work in Japan on a short-
term basis.

9 Group or Intra-Company Transfer Work 
Permits

9.1 Does a specific immigration category exist for 
inter-company transfers within international groups of 
companies?

Yes, inter-company transfers are permitted within an international 
group of companies under the Intra-company Transferee status.

9.2 What conditions must an employing company or 
organisation fulfil in order to qualify as part of a group of 
companies?

The sending and receiving organisations must satisfy certain 
ownership and/or control requirements.



119Jackson Sogo

Corporate Immigration 2022
© Published and reproduced with kind permission by Global Legal Group Ltd, London

the Immigration Services Agency.  After the COE is issued, the 
COE should be sent to the new hire, and the new hire should 
apply for a visa at the Japanese consulate or embassy with juris-
diction over the new hire’s home address in the new hire’s home 
country or country of residence.  Work visas are used to enter 
Japan and are generally only valid for three months following 
the issuance date.  Foreign nationals approved to work in Japan 
for a period of longer than three months are issued a “residence 
card” upon or soon after entering Japan, reflecting the foreign 
national’s work status and period of stay.

As of April 5, 2022, pre-approval under the ERFS is also 
required to obtain a visa for a new hire.

10.6 How long does the process of obtaining the work 
permit and initial visa for a new hire take?

It generally takes one to three months for a regional office of 
the Immigration Services Agency to adjudicate an application 
for COE, a few days for the physical COE to be delivered to the 
receiving organisation, a few days to a week to send the physical 
COE to the new hire abroad, a few days to receive pre-approval 
under the ERFS (required as of April 5, 2022), and a few days 
to two weeks following application with a Japanese consulate 
or embassy abroad to receive a visa to enter Japan.  New hires 
approved to work in Japan for a period of longer than three 
months will be issued a residence card, which will reflect the new 
hire’s work status and period of stay and serve as the new hire’s 
permission to live and work in Japan, at the port of entry at the 
time of entry or shortly thereafter.

10.7 How long are initial visas for new hires granted for 
and can they be extended?

The initial period of stay for new hires can range from three 
months to five years and may be extended through an applica-
tion for extension of the period of stay, which can filed any time 
three months or closer to the expiration date of the new hire’s 
residence card.

10.8 Is labour market testing required when the 
employee extends their residence?

No, labour market testing is not required under the Japanese 
immigration system.

10.9 Can employees coming as new hires apply for 
permanent residence?

No, new arrivals in Japan are not permitted to apply for perma-
nent residence.  The earliest point at which an employee can 
apply for permanent residence is one year after arrival, in the 
case of a Highly Skilled Professional (or employee working 
under another status of residence) who scored 80 points or 
higher under the Highly Skilled Professional point system one 
year prior to application.

10.10  What are the main government fees associated 
with this type of visa?

No fees are required in connection with an application for COE, 
but JPY 4,000 must be paid by way of a revenue stamp when 
changing one’s status or extending one’s period of stay.

9.8 Can employees coming under the intra-company 
route transfer to a permanent stay visa route and apply 
for permanent residence?

Yes, assuming they meet the requirements, employees with 
Intra-company Transferee status can apply for permanent resi-
dence after 10 years of continuous residence in Japan.  However, 
early application may be possible if the employee qualifies for one 
of the special exceptions to the 10-year residency requirement.

9.9 What are the main government fees associated 
with this type of visa?

No fees are required in connection with the application or issu-
ance of a COE or when receiving one’s initial residence card 
when entering Japan; however, JPY 4,000 must be paid by way 
of a revenue stamp when changing one’s status or extending 
one’s period of stay.  Fees for entry visas vary depending on the 
Japanese consulate or embassy abroad.

10 New Hire Work Permits

10.1 What is the main immigration category used for 
employers who wish to obtain work permits for new 
hires?

The main work status categories for new hires are Engineer/
Specialist in Humanities/International Services and Highly 
Skilled Professional.  Japan does not have a work permit system.  
Instead, new hires who hold a valid COE and work visa may 
enter Japan and receive a residence card, which permits the new 
hire to engage in work in Japan permitted under the new hire’s 
work status.

10.2 Is there a requirement for labour market testing, to 
demonstrate that there are no suitable resident workers, 
before a work permit can be issued to new hires?

No, labour marketing testing is not required in Japan.

10.3 Are there any exemptions to carrying out a resident 
labour market test?

Labour marketing testing is not required in Japan.

10.4 What is the process for employers obtaining a work 
permit for a new hire?

To obtain work status for a new hire residing outside of Japan, 
the sponsoring employer should follow the process set forth in 
question 10.5.  The new hire can then enter Japan by submitting 
the COE and visa issued through that process together with his 
or her passport at the port of entry and obtain a residence card, 
which will serve as the new hire’s permission to live and work 
in Japan.  New hires already residing in Japan should apply for a 
change of status, if necessary, and do not need a visa.

10.5 What is the process for the employee to obtain a 
visa as a new hire?

To obtain a visa for a new hire, the sponsoring employer should 
first apply for a COE for the new hire at a regional office of 
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13 Permanent Residence

13.1 What are the conditions for obtaining permanent 
residence?

The following is an overview of the general requirements for 
obtaining permanent residence in Japan. 
(1) No violation of laws/good conduct.
 The foreign national shall not have violated Japanese laws 

or conducted him or herself in way that would invite social 
criticism.

(2) Financial independence/no public charge.
 The foreign national shall have sufficient assets and skills 

to support him or herself independently without becoming 
a public charge.

(3) Residency requirement.
 The foreign national shall have resided in Japan continu-

ously for the 10 years immediately preceding application 
and resided in Japan continuously for at least the five years 
immediately preceding application under a work status or 
residence status that qualifies for permanent residence.

(4) No criminal fines or history of imprisonment/satisfaction 
of public obligations.

 The foreign national shall not have been subject to any 
criminal fines or imprisonment, shall have satisfied his 
or her public obligations, including the payment of taxes, 
health insurance premiums, and pension payments, in 
full and on a timely basis, and shall have made all notices 
required under the Immigration Control and Refugee 
Recognition Act in the specified manner.

(5) Period of stay.
 The foreign national’s period of stay as set forth on his or her 

residence card shall be the maximum permitted under such 
residence status (or, as of April 5, 2022, at least three years).

(6) No public health risk.
 The foreign national shall not pose a risk in terms of public 

health.

Special exceptions to the 10-year residency requirement
The following are the most common cases in which foreign 
nationals are exempt from the general 10-year residency require-
ment and may apply for permanent residence in Japan on an 
expedited basis:
(1) A foreign spouse of a Japanese national, special permanent 

resident or permanent resident who has been in a bona fide 
marital relationship with that person for no less than three 
years immediately preceding application and has resided 
in Japan for no less than one year immediately preceding 
application.

(2) The child of a Japanese national, a special permanent resi-
dent or permanent resident who has resided in Japan for no 
less than one year immediately preceding application.

(3) A foreign national who has resided in Japan for no less 
than five years immediately preceding application as a 
“Long-term Resident”.

(4) A foreign national who has resided in Japan as a Highly 
Skilled Professional or other status of residence continu-
ously for no less than three years immediately prior to appli-
cation and had 70 points or more under the Highly Skilled 
Professional point system three years prior to application.

(5) A foreign national who has resided in Japan as a Highly 
Skilled Professional or other status of residence continu-
ously for no less than one year immediately prior to appli-
cation and had 80 points or more under the Highly Skilled 
Professional point system one year prior to application.

11 Conditions of Stay for Work Permit 
Holders

11.1 What are the conditions of stay of those who obtain 
work permits and are resident on this basis?

Foreign nationals who obtain work status and reside in Japan on 
that basis can only engage in the activities permitted under their 
work status for the period of stay set forth on their residence card 
and are required to satisfy continuing notice requirements.  These 
include notifying their local municipal office or ward office within 
two weeks of establishing a residence (e.g., moving into an apart-
ment, home, etc.) in Japan, notifying the local municipal office or 
ward office of their previous residence and the local municipal 
office or ward office of their new residence within two weeks of 
any subsequent move to a new residence, and notifying their local 
immigration office within two weeks in the event they leave their 
sponsor and join another organisation.

11.2 Are work permit holders required to register with 
municipal authorities or the police after their arrival?

Yes, foreign nationals who have been issued a residence card 
must notify their local municipal office or ward office within 
two weeks of establishing a residence (e.g., moving into an apart-
ment, home, etc.) in Japan.

12 Dependants

12.1 Who qualifies as a dependant of a person coming 
to work on a sponsored basis?

The opposite-sex spouse and unmarried children of a foreign 
national working in Japan under a valid work status may qualify 
as “Dependents” if they live with and are supported by that 
foreign national.  Parents and relatives do not qualify as Depend-
ents but may be able to reside with a foreign national working in 
Japan in certain circumstances if the foreign national is a Highly 
Skilled Professional.

12.2 Do civil/unmarried or same-sex partners qualify as 
family members?

The same-sex spouse of a couple legally married abroad may 
qualify to live in Japan with a spouse working in Japan under 
a valid work status.  Such spouse would apply for “Specified 
Activities” status.

12.3 Do spouses and partners have access to the labour 
market when they are admitted as dependants?

The spouse or partner of a foreign national must apply for 
special permission to engage in activities outside of their resi-
dence status (e.g., part-time work).  This permission allows 
them to work up to 28 hours a week.  Spouses of Highly Skilled 
Professionals may engage in full-time work from the time of 
entry without this permission.

12.4 Do children have access to the labour market?

Like spouses and partners, the children of foreign nationals 
must also request permission to engage in activities outside of 
their residence status.
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As of April 5, 2022, entry under the visa waiver programme 
continues to be suspended due to COVID-19.  However, travel is 
possible for business travellers who have received pre-approval 
under the ERFS System and obtained a visa from the Japanese 
consulate or embassy with jurisdiction over the business travel-
ler’s address in the business traveller’s home country or country 
of residence.

14.2 Are criminal convictions a bar to obtaining work 
permission or a visa?

Yes, foreign nationals who have been convicted for violating a 
law or regulation of Japan or any other country (other than a 
political offence) and sentenced to one year or more imprison-
ment or probation are prohibited from entering Japan.  Foreign 
nationals convicted for violating a drug-related law or regulation 
of Japan or any other country are also prohibited from entering 
Japan, regardless of the punishment.

13.2 Is it possible to switch from a temporary work visa 
to a work visa which leads to permanent residence?

There is no temporary work status in Japan.  Foreign nationals 
must obtain the work status appropriate for the activities they 
intend to engage in in Japan, and the period of stay under such 
status can range from three months to five years.  Foreign 
nationals with a period of stay of three or five years that meet all 
other conditions for permanent residence may be able to obtain 
permanent residence.

14 Bars to Admission

14.1 What are the main bars to admission for work?

The main bar to admission is the fact that, for many jobs, only 
highly skilled foreign nationals engaged in white-collar work 
and meeting certain educational or experience-related require-
ments are eligible to work in Japan.  Foreign nationals with a 
history of criminal convictions, drug crimes, overstays or depor-
tation from Japan are also denied admission.
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Jeffrey P. Jackson, the founder and managing partner of Jackson Sogo, is the first Westerner to be licensed as a Japanese immigration 
lawyer (gyoseishoshi ) and regularly assists foreign and domestic clients with their Japanese immigration needs throughout Japan.  Before 
becoming licensed in Japan, Jeff practised U.S. law for almost a decade in Tokyo, Washington, D.C., and Silicon Valley at the following leading 
law firms:

 ■  Baker McKenzie LLP (Tokyo, Palo Alto).
 ■  Haynes & Boone LLP (Washington, D.C.).
 ■  Norton Rose Fulbright LLP (Tokyo).
 ■  Skadden, Arps, Slate, Meagher & Flom LLP (Tokyo).
 ■  White & Case LLP (Tokyo).

Jeff is a member of the Aichi Prefecture Gyoseishoshi Bar Association and the California Bar Association and is licensed to practise before all 
offices of the Immigration Services Agency of Japan.  Jeff is also an international associate member of the American Immigration Lawyers 
Association (AILA).

Jackson Sogo
2-32-300 Shinpo-cho, Chikusa-ku
Nagoya, 464-0072
Japan

Tel: +81 90 5447 6450
Email: jeffrey.jackson@jacksonsogo.com 
URL: www.jacksonsogo.com

Jackson Sogo is a full-service Japanese immigration law firm offering a 
wide range of Japanese immigration and related business law services.  
Jackson Sogo serves as local counsel and advisor for some of the largest 
law firms and organisations in the world and regularly assists clients with 
their immigration needs throughout Japan.

www.jacksonsogo.com
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